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EMHRN Case Study  

Human Rights Education work undertaken by your orga nisation   
  
 

Name of your organisation:  

 
Anna Lindh Euro-Mediterranean Foundation for the Di alogue 

between Cultures 
 

Location (country/region):  

Headquarters based in Alexandria, Egypt  
 
 

When was your organisation founded and why? 
 
The Anna Lindh Euro-Mediterranean Foundation for the Dialogue between Cultures was 
established in 2005 by the 37 partners of the Euro-Mediterranean Partnership with the mandate to 
promote understanding and dialogue in the region. It has been created to favour "The 
rapprochement between peoples through a social, cultural and human partnership aimed at 
encouraging understanding between cultures and exchanges between civil societies." (Barcelona 
Declaration 1995). 
 
The Anna Lindh Foundation is structured as a Network of more than 1600 civil society organizations 
involved in intercultural dialogue. It implements programmes and provides funds for intercultural 
projects in fields such as Human Rights, Gender issues, Education, Culture, Academic Cooperation 
and Youth 
 
What are the key human rights issues for your membe rship/organization? 
 
The Anna Lindh Foundation aims at contributing to a better understanding and dialogue between the 
different cultures of the Euro-Mediterranean region. As such it promotes tolerance, respect and non-
discrimination.  
 
More specifically, it believes that cultural dialogue can be an efficient tool to: 
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Does your organization have groups to which it give s priority in terms of human rights 
education activities (young people, women, communit y groups, judges etc)? 
 
Among the 1600 members of the Anna Lindh network, around 350 organizations are active in the 
Human rights field and 300 the gender issues field. These members are targeting various groups 
such as immigrants, media workers or researchers. However in its own programmes the ALF gives a 
great priority to youth and women.  
 
Describe your programs and activities in HRE:  
 
The Anna Lindh Foundation:   
 
- organizes training and seminar for youth leaders in the fields of human rights, conflict resolution and 
gender issues in partnership with various institutions of the region. 
 
- funds projects aiming at promoting understanding, respect of values and non discrimination in the 
region. During the last two years, it has also provides funds for projects dedicated to women 
empowerment.  
 
What do you see as the particular strengths of your  organisation in human rights education 
programs/activities? 
 
The strength of the Anna Lindh Foundation relies on the variety of its members and its wide 
geographical scope. Working on equal basis in all the 37 countries of the euro-med region, it brings 
together people from various geographical and cultural background to dialogue and exchange ideas. 
This cultural diversity brings a great added value to its work as it opens minds by emphasizing 
different situations and different approaches to various human rights issues.  
 
What do you see as the weaknesses of your work? 
 
The Anna Lindh Foundation is a new organization which has the ambitious mission to promote 
intercultural dialogue in the Euro-Mediterranean region. However, it has at its disposal rather limited 
financial means to be active in a field in which tactical and strategically guidelines are not yet well 
defined. The exact definition of intercultural dialogue is indeed still being discussed as well as its 
targets, counterparts and the efficient actions to be implemented to promote it. Therefore, in this new 
field of activity, guidelines for actions have daily to be discovered and invented. If this situation can be 
a real advantage per certain aspects, it can however in some circumstances represent a difficult or 
challenging mechanism for action.  
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Briefly describe the main approaches and methodolog ies used by your organisation in its 
human rights education work:  
 
The dialogue between people from different cultural and geographical backgrounds is the main 
approach used by the Anna Lindh Foundation to favour a deep reflection on human rights issues, 
which includes exchange of views and sharing of experience. The diversity component has revealed 
itself an excellent tool to enriching human right activists' approach to their work   
 
What do you see as the particular strengths of your  organisation in human rights education? 
Already answered – see above 
 
What do you see as the weaknesses of your work? 
Already answered – see above 

 
As an organization, what challenges do you face (Go vernment, economic, political, social, 
religious etc)? 
The diversity of the Foundation target groups is indeed an added value as much as it constitutes, in 
certain situation, a great challenge. People from different backgrounds have different interpretations 
and definitions of human rights issues if not different way of prioritizing values. The will to witness the 
absolute prevalence of one value (our value) on the other is a common attitude that often generates 
incomprehension and resentment. The cartoon crisis is, in that sense, a good example of an 
unsolvable confrontation of values. In these situations the Anna Lindh Foundation has the difficult 
mission to act as a mediator, actively encouraging dialogue and exchange despite the diversity of the 
positions and the resentments generated.   
The independence of the Anna Lindh Foundation is another challenge, being itself an institution of the 
Euromed partnership (and as such supervised by the ministries of foreign affairs) and responsible for 
the promotion among the civil society of intercultural dialogue initiatives.  
 
Briefly outline your organisation’s HRE accomplishm ents to date and any lessons you may 
have learned   
 
During the past two years the Anna Lindh Foundation has developed, implemented and funded a 
number of projects related to Human Rights and Human Rights education issues. Below are some 
examples of the ALF Accomplishments in that field.  

�  Trainings: The Anna Lindh Foundation organised a number of trainings for youth workers of 
the euro-med region related to the themes of human rights and conflict resolution, including 
trainings on HRE manuals (Compas) in cooperation with the Council of Europe.  These 
trainings where all aiming supporting the development of human rights education activities in 
the region,  promoting intercultural dialogue and providing more knowledge on the issues of 
cultural diversity, freedom of expression and peaceful tools of conflict resolutions within 
different cultures in the Euro-Med region. 

�  Youth Fora:  In  December 2005, a Euro-Mediterranean youth workshop on ways to fight 
social stereotypes and simulating the Euro-Mediterranean Foreign Ministers’ Conference was 
organised in Italy by the Fondazione Mediterraneo and the Anna Lindh Foundation. For the 
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first time young people from all over the region were requested to simulate a decision-making 
process of the Euro-Mediterranean Partnership in a manner that enacts women’s political 
empowerment. It was also the first time that a political consensus - on such a sensitive issue - 
was reached among all 35 member countries of the Partnership. 70 participants (with an equal 
number of female and male participants) from the 35 Euro-Mediterranean countries, all 
members of NGOs or academic organizations, have participated in the workshop. 

�  The EuroMed Award�� Each year the Anna Lindh Foundation delivers an award which 
celebrates the achievements of individuals and organisations in the forefront of promoting 
dialogue in the euromed region. The first edition of the award was bestowed to the Mar Musa 
Al Habashi Monastery (Syria) for its activities in the field of inter- religious dialogue. The 2007 
edition, related to gender equality, rewarded Mrs. Rodi Kratsa Tsagaroupoulou, vice president 
of the European Parliament, and Mr. Jan Willems, Artistic Director of Theatre Day Productions 
(Palestine) for their political and grass root work in favour of women's empowerment.  

�  The Journalist award for Cultural Dialogue:� the ALF is co-organizing together with the 
International Federation of Journalists, an annual Euro-Med Journalist Prize for Cultural 
Dialogue. Each year 4 winners are awarded for their writings on the theme 'Cultural Dialogue' 
which includes minorities issues, women rights, freedom of believes, etc. In 2006, the 
foundation sponsored, as part of the Prize, a journalistic tour for the winners, where they went 
on field in 4 Euro-Mediterranean countries and reported on minorities living in different 
countries; like the Jewish community in Turkey and Morocco, and the Muslim community in 
Denmark and England.  

�  In the framework of its Call for Proposals, the�Anna Lindh Foundation has financed so far 7 
projects in the field of Gender. The projects are mainly focusing on training and improving 
women's skills in different domains like cultural management, entrepreneurship, as well as 
training for female journalists.  
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