EMHRN Case Study
Human Rights Education work undertaken by your orga nisation

Name of your organisation:
Interculture — the Intercultural Centre

Location (country/region):
Croatia

When was your organisation founded and why?

It was founded by a group of scholars and interculturalists in Zagreb in 1995 with the objective to
promote interculturalism, intercultural education and intercultural communication.

What are the key human rights issues for your membe rship/organisation?

Equality, tolerance, mutual understanding and recognition of otherness, interdependence and
solidarity, ecumenism, cohabitation and convergence, common values

Does your organisation have groups to which it give s priority in terms of human rights

education activities (young people, women, communit y groups, judges etc)?

Young people, secondary and university students

Describe your programs and activities in HRE:

Our main activity is the programme of non-formal education “Interculturalism and Youth” for the
secondary and university students, consisting of the tasks to inform and to sensitize them and on
intercultural/multicultural issues, organizing lecture, seminars, workshops and conferences about
the civil society, establishing international intercultural cooperation, organizing study visits

(discovering of the local “hidden intercultural values” and publishing activities.

What do you see as the particular strengths of your organisation in human rights education
programs/activities?



Scientific fundaments of our activities, highly qualified and experienced members, very extensive and
inspiring international cooperation

What do you see as the weaknesses of your work?
Financial problems for improving and further developing of our programme activities, better

understanding of our activities and cooperation with schools and universities

Briefly describe the main approaches and methodolog ies used by your organisation in its
human rights education work:

Our educational activities are based on the interactive approach, openness, equal and non-
conventional cooperation with the young people and implementing the modern methodological
procedures.

What do you see as the particular strengths of your organisation in human rights education?
Permanent increasing of the number of young students attending our intercultural programmes and
the positive role of being a push factor in changing behavioural patterns in the Croatian society.
What do you see as the weaknesses of your work?

There is still lack of understanding of the role of the NGO sector and non-formal education and
training. Interculturalism and FRE are very often treated like an alternative.

As an organisation, what challenges do you face (Go  vernment, economic, political, social,
religious etc)?

In Croatia, like in the other post communist countries, interculturalism is viewed predominantly as a
political ad ideological , which has to integrated into the entire democratic transition, particularly in

the reform of the school system. In Croatia and this region it has a very special task in the
reconciliation work in the post-war period.

Briefly outline your organisation’s HRE accomplishm ents to date and any lessons you may
have learned

Interculturalism and the values promoted by its implementation is based on HRE . To be an
interculturalist means to be the real promoter of HRE; and vice versa — HRE education and activities
in their promotion have to be based on intercultural principles. In the future it will be necessary to
have better correlation and cooperation in promoting common human tasks, from the theoretical
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approach to the very pragmatic work. It could be also a proposal to the Anna Lindh Europe-
Mediterranean Foundation to support this task of the integration of various intercultural and HRE
projects and programmes.
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