EMHRN Case Study
Human Rights Education work undertaken by your orga nisation

Name of your organisation:
Cairo Institute for Human Rights Studies

(CIHRS)

Location (country/region):

Egypt

When was your organisation founded and why?

The Cairo Institute for Human Rights Studies (CIHRS) was founded in 1994. It aims at promoting
respect for principles of human rights and democracy, analyzing the difficulties facing the
application of International Human Rights Law and disseminating human rights culture in the Arab
region.

What are the key human rights issues for your membe rship/organisation?

Democratization

Human Rights Education
Conflicts and Human Rights
Arab Culture and Human Rights

e NS

Does your organisation have groups to which it give s priority in terms of human rights
education activities (young people, women, communit y groups, judges etc)?

Young People : Statistics show that youth between the age of 18-35 years old amount to 33% of
the Egyptian population, whereby if the youngsters aging from 6-18 years of age are included, the
total youth would be 69% of the total population. The fact that a majority of the Egyptian
population is made up of youth and young adults indicates that without including them in the
debate and efforts for democratic transformation, Egypt can not succeed in its political reform
process. Demaocracy, after all, is a culture that must be embedded in the minds and actions of
people in order to be maintained. Moreover, the society tends to transmit to youth the idea that
human rights values are Western attempts to impose foreign principles on the Arab world in
general disregarding the fact that these values could affect local values and traditions. For this
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reason, Human Rights training courses at CIHRS are focused on targeting the young population
in Egypt as well as broadening the capacity of the civil society to embrace the youth by attracting
them to a stronger and more amiable environment. The special emphasis on youth is made not
only because they account for almost half of the population in Egypt, but also because they
represent a marginalized sector of public life. Furthermore the activities under the educational
program provides the youngsters with a chance to develop their capacities and skills and hence,
give them chances to engage in the debate over democratization, reform and human rights. This
may, in the long run, lead to an increase in the capacity of the civil society to address such issues,
as a young generation with more specialized skills and capacities is emerging. Finally, the ration
of integrating youth into the political sphere must, since it will bring fresh insights and creative,
energetic ideas into the scene. Thus, it is eventually leading to a progressive “modern” political
reform initiative. All the activities under the education program target this notion. They aim at
providing skilful knowledge of varying subjects with an emphasis on, human rights and their
importance in the development of a democratic state.

Women: Gender inequality persists in the Egyptian society despite the fact that Egypt is a state
party of the Convention on the Elimination of all Forms of Discrimination against Women
(CEDAW) which Egypt ratified in 1981 with some reservations on some articles which are
essential to the object and purpose of the Convention. Also, women constitute only 16% of
Egypt's administrators and managers and 5% of its high government officials (1998 statistics).
Working women are the most vulnerable categories of the structural adjustments policies. The
labour law of 2003 does indicate equality between men and women and it provides working
mothers some prenatal and postnatal facilities and child care; however the law does not have a
mechanism to guarantee equal treatment and remuneration between men and women. Another
extremely critical issue is the issue of violence against women which is a widespread
phenomenon in Egypt. In terms of violence against women Egypt is still facing the everlasting
crisis of female genital mutilation (FGM). Given the situation, the Cairo Institute for Human Rights
Studies (CIHRS) developed a project to meet the challenges caused by the inequality and the
violence against women persistent within the Egyptian society. It aims at strengthening the links
between women's activists and the grassroots public and mobilizing new target groups to address
the different problems of Egyptian women. CIHRS organized a series of training courses for
women in order to advocate a stronger gender discourse in Egyptian civil society in coordination
with internationally-recognized human rights and women’s advocacy trainers. The training series
were based on a manual produced by the United Nations Development Fund for Women
(UNIFEM) and Rutgers University’'s Center for Women’s Global Leadership (CWGL). The manual
Local Action, Global Change, which was designed for promoting the end of gender equality via a
practical means, has already been translated into Arabic to ease facilitation in the training
sessions.

Describe your programs and activities in HRE:

What do you see as the particular strengths of your organisation in human rights
education programs/activities?
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CIHRS has been running human rights educational courses since 1994 and over this period of
time we have accumulated in depth institutional knowledge and experience in human rights
research, publications, advocacy and education. CIHRS has a dedicated training centre, a full
time human Rights Education Program Officer, and experienced support staff. Thus, for example,
recent courses and training given by CIHRS since January 2007 include; Political Parties young
activists training x2 (Cairo), Youth for Human Rights Advocacy (Tunis), Human Rights Summer
School (3 weeks, in Cairo), TOT Women's Rights (Cairo), ICC Training for Darfurian Lawyers
(Cairo).

Part of this work has been human rights training course and workshops for youth and student. A
significant number of human rights defenders in Egypt are themselves alumni of CIHRS human
rights training courses and participate today in the training course as trainers and lecturers in
order to share with younger generations their experiences. Over the past couple of years, the
number of applicants willing to participate in CIHRS human rights training courses has
significantly increased and exceeded the number of places available by more than five fold.

In addition to the increase in the number of applicants, the methodologies of the training courses
have been significantly developed in the last years. Training is now based on participative modern
techniques rather than on presentations given by lecturers, and consequently participants are
trained to practically apply what they have learned during lectures and trainings through the
activities they perform. Accordingly, the need for an integrated and comprehensive education
program has become a matter of critical importance as the success of future human rights
education courses mainly relies on the ability of CIHRS to absorb the energy and expectations of
young participants and encourage them to participate in other human rights-related activities and
public life.

What do you see as the weaknesses of your work?

Much human rights training is done as one off sessions lasting from one day to one week, with
such sessions it becomes very difficult to provide adequate follow up and they run the risk of
failing to become imbedded in the target audience. Indeed and although methodologies and
techniques used at the HRE program at CIHRS have evolved and were developed over the years,
there remains a difficulty which is that of having an in-depth follow up to the human rights training.

Briefly describe the main approaches and methodolog ies used by your organization in its
human rights education work:

In order to implement an effective Human Rights Education strategy and translating standards
into realities, three major aspects should be present in human rights educational program:

1. Values: Recognizing one's own biases — accepting differences — taking responsibility for
defending the rights of others ...

2. Knowledge: Identifying the main international treaties establishing the bases of human
rights — Understanding key human rights instruments and mechanisms of protection —
Being aware of the main international, regional and local human rights concerns.

3. Skills: Fostering and enhancing leadership skills — Coalition and alliances development —
Personal empowerment — Self engagement
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These major aspects should be tackled through the combination of formal and informal trainings
and the integration of creative and stimulating activities. Human Rights Education training courses
at CIHRS are usually organized as follows:

1. Lectures and Academic Presentations
Through these lectures and presentations, participants are introduced to the main treaties
establishing the basis of human rights with a special emphasis on the rights dealt with during the
course. Sessions also comprise lectures on the situation of Human Rights in Egypt — the role of
the Judiciary System in protecting human rights and liberties — Discrimination and violence
against women — Human Rights violations in Egyptian prisons — Tolerance and Respect of
Differences.

2. Working Groups
The main objective behind these working groups is to launch the culture of dialogue between
participants and encourage them to mutually share ideas and experiences. During these working
groups, participants are trained on how to incorporate human rights values (i.e. rejecting biases
and discrimination) into their own value scheme. Participants are also trained on leadership,
negotiation, advocacy, coalition and alliance building, personal empowerment and self
engagement.

3. Parallel activities
Activities are designed to facilitate a deeper understanding of human rights and one's own
prejudices. They range in their difficulty level from moderate to complicated as training days pass
and participants gain knowledge and trust in their abilities.

Activity on the importance of human dignity: The idea of this exercise is human dignity
expressed by affirmation of oneself (thinking positively about one's self) and others. The
issue on which it focuses is disrespect for others based on a failure to appreciate that in
our human dignity we are all alike. This exercise should initiate participants to an
awareness of humans as self-conscious, reflective beings, able to communicate and
decide, and whose shared human dignity deserves respect, as stated by the Preamble of
the Universal Declaration of Human Rights. Through this activity, participants should be
aware of their humanity; see themselves as related to other people; formulate notions of
human dignity and understand the language of the Preamble of the Universal Declaration
of Human Rights.

Procedures:

Form a "talking circle" explaining that this is a way to have discussions about important
things. Even though individual introductions were made in Stepl, go around the circle and
have everyone state his or her name loudly and firmly so that the person is introducing
herself or himself to the entire group. (Speaking strongly and positively in this way is
known as affirmation). Usually shyness will become evident, so make it clear that we will
go around the circle stating our name loudly and this time with a strong gesture such as an
uplifted hand, a thumping of the fist, and clapping by the group for each gesture. (15
minutes)

Ask each participant to think quietly for a minute and decide on something they like about
themselves (being generous, hard-working ...). Note that we all have good qualities so as
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to encourage participants to think positively. Ask the participants if the quality they have
identified for themselves is one they respect in others. What does it mean to say you
respect yourself and you respect others? If others have different good qualities than yours,
do those others still deserve respect? Does every human being deserve respect? Why?
(30 minutes)

Ask if any of the participants can recall some time when they felt humiliated, embarrassed
or silly because of something they said or did. These includes things people have said
about them to make them feel stupid or silly. Why do people put each other down? Why
were they hurt when such a thing happened? Is your dignity hurt when you say something
that makes you feel that others might respect you less? How does it feel to you?

Tell the participants that everyone present is a human being, and ask if they can name
other living creatures. Ask how human beings differ from other such creatures. The
facilitator should review the differences noted and should emphasize that human beings
communicate _to others with words, not just a few sounds, as with various animals.
Second, we make choices. We can decide a lot more about our lives than various animals
can. What does that mean in our daily lives? Ask if participants agree that this view of
human beings means we have to learn how to use words well and how to make good
choices.

If we use words carefully, and if we say that all human beings deserve respect because
they all have human dignity, then what do we mean?  Explain that in 1948, after a
terrible war --the global suffering in World War II, all the countries in the world agreed on
some words that said that it would be a more peaceful world if every human being
respected the dignity of every other human being. Explain that today, your country, like
other countries, has agreed to these same words. What do the words [of the Universal
Declaration of Human Rights] mean when they say: "...recognition of the inherent dignity
... of all members of the human family is the foundation of freedom, justice and peace in
the world?" Share the language of the Preamble of the Universal Declaration. Using a
"go-around" method, ask if participants can think of one example whereby life in their
community would be more peaceful if greater respect were shown among people towards
each other*

As an organisation, what challenges do you face (Go  vernment, economic, political, social,
religious etc)?

Poor knowledge on human rights: In Egypt there is a poor level of knowledge about even
the basics of human rights. This contributes to human rights culture and values being
weak. Within society there are numerous human rights related problems; for women's
rights, citizens' relations to their government and so on. Such problems are compounded
by a lack of critical thinking skills and questioning which are (deliberately) not taught in the
formal education system.

! Exercise 1: "What is Human" from The Bells of FreedGuidebook
http://www1.umn.edu/humanrts/education/belfry.pdf
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Lack of space for discussions: In Egypt there is a chronic lack of space for discussions
and debates about human rights and about political issues from a human rights
perspective and so either such debate does not happen or other narratives are used.

Restrictions in the Freedom of Association: With the reinforcement of 'security measures’,
a growing number of associations are now hesitant about hosting workshops which are
organized by non-governmental human rights organizations and specifically when the
workshops are tackling more sensitive issues.

Challenges in acquiring sustainable funds

Briefly outline your organisation’s HRE accomplishm ents to date and any lessons you may

have

=

ogarwnN

7.

learned?

The organization of an annual summer school for University Students for 14
consecutive years

The organization of training courses for political parties youth

The organization of training courses on the International Criminal Court

The organization of training of trainers courses on Women's Rights

The organization of a training course for Sudanese Media

The organization of a distance learning program on Advocacy and Monitoring (in
cooperation with the Arab Institute for Human Rights and the Human Rights
Education Associates)

The coordination of the Arab Listserv on Human Rights Education

Lessons learned

Through the work of CIHRS in the field of human rights education with youth, we have come to
the realization that the effectiveness of human rights training courses are significantly increased
with the inclusion of non-formal education along with formal education methods. Non-formal
education is very helpful in enhancing knowledge, developing critical understanding, bringing
about attitudinal changes, promoting attitudes of solidarity and affecting behavioural change.
Examples of non-formal education used in human rights education training courses at CIHRS vary
from brainstorming, case studies, creative expressions, discussions, debates and negotiations,
interpretation of images, storytelling and field trips.
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